


STEP 1

• Go to https://fesc-project.eu/resources/io5-guidelines 

• Click on the Guidelines

https://fesc-project.eu/resources/io5-guidelines


Choose the form that best corresponds to your tasks/position within

your organisation.

STEP 2



STEP 3
Read the statements and mark how well do they describe your current knowledge, skills 
and attitudes. For each statement tick one box (strongly disagree – disagree – neither 
agree nor disagree – agree – strongly agree).



STEP 4
Once each statement is marked it is possible to get an overview of one’s 
knowledge, skills and attitude.



Important

There is no final score or mark for the Self-Assessment as it is not intended 

for employee assessment. It is to be used by the individuals themselves to 

see where their strengths are and where they need to improve.



STEP 5

Based on the overview one can see which areas might need some 

improvements. 



Knowledge

• If one needs to improve knowledge on some specific matters related to the 

programme they work within, they can access materials provided by the National 

Agency, European Commission or one’s own institution.

• If one needs to improve their knowledge of their own institution’s policies, 

strategies etc., one can browse through resources available online or contact 

individuals responsible for the matters in question.



Skills

If one needs to further develop certain skills one can look for training possibilities.

• Ex. One needs to develop digital skills further

- Trainings offered by the National Agencies or other stakeholders

- Online trainings and webinars offered by different institutions of Higher 

Education and other actors

- Trainings, workshops, webinars offered by one’s own institution

- Staff Training Weeks devoted to digitalisation http://staffmobility.eu/

http://staffmobility.eu/


Attitudes

It is widely believed that attitudes as such cannot be trained, but 

training regarding different skills can influence one’s attitudes.



STEP 6

One can perform the self-assessment after a while to see what changes 

have occurred in one’s competences.


